GENDER-BASED MISCONDUCT AND TITLE [,
POLICY & PROTOCOL

The University of Akron’s (the Universifyijle IX Team is committed to promote a safe and non-discriminatory environmerg as w
discharge our responsibility to sare compliance with Title IX, the federal lprohibiting discrimination based on sex anchder

for all students and employees. Our responsi
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Limited Amnesty

While the University does not condone underage drinking, drggy or violation of otheniversity rules/policies, it
considers reporting gender-based misconduct to be of paramount importance. To encourage such reporting and
adjudication of such conduct, The Uaisity will extend limited amnesty to comjhants, respondents, and witnesses. The
University will generally not seek to hold the student respalasibr a non-violent violation of the law or the Code of
Student Conduct, such as personal use of alcohol or ddugig the time period immediately surrounding the reported
behaviors prohibited by the gender-based misconduct protocol.

Jurisdiction

Jurisdiction as defined by Title I1X of the Education Amendmécitef 1972 must occur withithe University’s programs, actis,
and/or University owned or controlled lottans in the United States, or in abwilding owned or controlled by a student
organization officially recognized by The University, and w/lttee University exercises substaitcontrol over both the respndent
and the context in which the prohibited conduct occurs.

Jurisdiction as defined by The Univergitgnder-Based Misconduct Polenyd Protocol may occur withicircumstances in whicling
University exercises substantial control over both the respond@éntthe context in which the discrimination occurs or within
circumstances deemed by the Universityaiversely affect the University, its studerand/or employeedncluding off campus
occurrences.

Protections from discrimination outlined this protocol are extended to all Univessitudents, faculty, and staff; as wefl to all
applicants for admission to undergraduate oaduate studiegnd applicants for employment.

Students are prohibited by the Universitpfn engaging in prohibited conduct fromettidate they have been notified of their
acceptance for admission until the date thdegree is conferred; evahough conduct may occur before classes begin or after
classes end. Students who have not yet completed their degreai@do longer actively enrolfiemay be subject to a formal
complaint as outlined in the gavance process. Employees are prohibited byuihésersity from engaginigp prohibited conduct
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Rape
The carnal knowledge of a person, without the consarthe victim, including istances where the victim is
incapable of giving consent because of his/her/their ag
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X Course of conduct means two or more acts, including butinmited to, acts in which thetalker directly indirectly,
or through third parties, by any action, method, devicep@ans, follows, monitors, observes, surveils, threatens, or
communicates to or about a person, ioterferes with a person’s property.

X Substantial emotional distress means sfigaint mental suffering or anguish that may, but does not necessarily,
require medical or other professional treatment or counseling.

Sex Discrimination
An unequal or disadvantageous treatment of an individualraup of persons based on their sex, gender, sexual
orientation, and/or gender identity. T includes, but is not limited to, situatisrwhere individuals are harassed, excluded
or denied equal access, or subjected to sex steq@atyin academic or extracurricular opportunities.

Retaliation

Retaliation occurs when an individual oogp intimidates, threatens, coerces, or discriminates against an individual(s) for
the purpose of interfering with any right or privilege securedTitye 1X or this protocol or because the individual(s) has
made a report or formal complaint ofaolation of University policy, or testifie assisted, participated or refused to
participate in any manner in anvastigation, proceeding, or heag. A good faith pursuit of ¢ml action or the exercise of
rights protected under the First Amendmt does not constitute retaliation.

Gender - Based Misconduct as defily University Protocol — Part B

Gender Discrimination

An unequal or disadvantageous treatment of an individualroup of persons based on their sex, gender, sexual
orientation, and/or gender identity. T includes, but is not limited to, situatisrwhere individuals are harassed, excluded
or denied equal access, or subjected to sex steq@atyin academic or extracurricular opportunities.

Battery

As prohibited by The University, battery is intentionally, orligemtly, causing physical contawr bodily harm to another
person because of a person’s sex or gender.

Battery within the jurisdiction definety The University Gender-Based Miscond®glicy and Protocol may occur within
circumstances in which The University exercises substantialatavier both the respondent and the context in which the
discrimination occurs or within circunasices deemed by the University to affeatversely the University or its students
and University employees.

Indecent Exposure

As prohibited by The University, indecent exposure is the expasfithe private or intimate parts of the body in a lewd
manner in public or in private when the respondent(s) may laslilg observed and/or engagimg sexual activity in public.

Indecent Exposure within the jurisdiction defined by Traversity Gender-Based MiscoradPolicy and Protocol may
occur within circumstances in which THaeiversity exercises substantial controkowoth the respondent and the context
in which the discrimination occurs orthin circumstances deemed by the Univeydib affect adversely the University or
its students and University employees.

Sexual Exploitation

As prohibited by The University, sexual exploitation isxgakion-consensual, unjust, or abusive sexual advantage of
another.

Examples include, but are not limited to:

taking, sharing, or copying pictures, video, or audmrding of nudity or sexualctivity without consent;

knowingly allowing another to secretly & otherwise consensual sexual activity;

engaging in non-consensual voyeurism;

sex trafficking or coercing another person to pen a sexual act with an individual or group;

inducing another to touch or expose their genitals; or

possession, use, and/or distribution of alcohol or other dfeig., Rohypnol, Ketamine, BHBurudanga, etc.) for the
purpose of engaging in or facilitagy any activity pshibited herein.

X X X X X X
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Sexual Harassment

Sexual harassment is unwelcome sexual, sex-based, andidegbased verbal, writterglectronic, and/or physical
conduct that unreasonably interferes with an individualsrk or educational experience or creates an intimidating,
hostile, or offensive working, educationar residential environment. Sexual tdasment includes but is not limited to:

Quid Pro Quo

Explicitly or implicitly coriloning an individual’'s employment, academstatus, or participation in an educational
program or activity on the individual's submission towehcome sexual advances, requests for sexual favors, or
conduct of a sexual nature made by a person havinggper authority over the pyvision or denial of that
employment, status, program, or activity.

Hostile Environment

Sexual, sex based, and/or gender-based verbal, writtegtrnic, and/or or physical conduct that a reasonable
person would consider severe or pervasive and that uroeakly interferes with, denies, or limits an individual’s
ability to participate in or benefit from the Universityéducational programs, employment, and activities, or
creates a hostile or offensive work, educatio
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Requirement to Report

All employees are classified as either r@sgible (mandatory) reporterar confidential reporters. Every employee is a mandgato
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The University Police Officers receiving a repbgender-based misconduct must féereport with the University and evalieat
whether a timely warning or safety notifigan will be made. While law enforcement aféirs are required to file a Title IXpeat,
complainants are not obligated to pursaa investigation thragh the University.

What to Report

Concerns falling under this Protocol mbst reported whether the aoduct occurred on-campus, off-
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Michael Strong, Associate Vice President, Dean of Students
Student Union, Room 152
(330) 972-6593nstrong@uakron.edu

Reports involving the
regional campuses,
including the Wayne
Campus

Deputy Title IX Coordinator for Regional Campuses

Sonya Wagner, Manager Student Services Wayne Campus
Wayne Campus, Boyer HPE Building, Room A206
(330) 972-8935 sew30@uakron.edu

Reports
involving
student athletes

Deputy Title IX Coordinators for Athletics

Jacklin Wallgren, Senior Associate Atfisl&irector for Institutional Services
Infocision Stadium 269
(330) 972-5512wallgren@uakron.edu

Reports involving
employees and third
parties

Deputy Title IX Coordinator for Employees

Emily Lenke, Director Employee and Labor Relations
Administrative Services Buitd), Room 125E (330) 972-
6195emf22 @uakron.edu

Reports involving the
Law School

Deputy Title IX Coordinator for Law School
Andrew Costigan, Assistabean of Studet Affairs
McDowell Law Center 106
(330) 972-517@ccl42@uakron.edu
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If the report was submitted by a third pgrtthe complainant will be provided an opanity to review or amend the reported
information. The complainant will review the grievance pragedwith the deputy coordinator or designee and be offered

assistance in submitting a formal complaint.
No decisions regarding formal complaints, reporting to policeddice investigations, need to bwaade at this initial meeting
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Removal for Safety Threat

Student
Pending action on the allegedlation(s), the status of a student shall not &éered, nor shall the student’s right to begsent on

campus and to attend classes be suspended,
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Who Can File a Formal Complaint?

While anyone may file a repoalleging that conduct occurred which is prohdatby this protocol, only individuals who are
participating or seeking to participate #m educ
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Hearing Process

A live hearing will occur following the isseanof the investigative report. The Wersity may conduct this live hearing tlugh a
virtual platform that permits the parties to simultaneously viewd hear each other and the proceedings. The parties, their
advisors, and all witnesses will betified in writing of the date, time, and location of the hearing no later than ten (4Snless
days before the hearing. All parties must have an advisoequest a University advisor for the hearing. At the request thiegi
party, the hearing will be conducted electiigally with the parties in separate ro@nNo findings of responsibility will beage by
the hearing officer based solely on an widual’'s absence from the live hearing oitdee to answer questions at the hearing

During the hearing, the partiesdvisors will have the opportunity to crossaexine the other party and witnesses, including o
issues of credibility. Advisors may, bue arot required to be, an attorney. All quéstings will be conducted in accordanegh the
University’s rules of decorum. The partiesymrat ask questions directly of the other party or witness. If a party does nat Aa
advisor, the University will providan advisor for the hearing ab cost to that parg. All evidence dirgtly related to theallegations
which was obtained as part of the investigation will be madalalile to the parties and their advisors for use at the hearing

The hearing officer will determine the admissibility of any questasised during the hearing. In doing so, the hearing affcaot
bound by the Ohio Rules of Evidence or the Federal Rulesdeinge. Questions about the complant’s sexual predispositiorr o
prior sexual behavior will not be permitleunless offered to prove that someone otitban the respondent committed the allede
conduct or offered to prove consent as defined under this PraitaQuestions seeking disclosure of legally privileged infdomat
such as medical or mental healitiformation, discussions with attorneys, courmsl or religious/spiritual advisors, will nbe
permitted without the express written consénf the individual holding the privilege.

The hearings will be video recorded. A cafyhe recording will be made availakiteeither party uponwritten request.

Hearing Outcome

The hearing officer will determine responsibility for a violatdrthis Protocol following théearing using a preponderancéthe
evidence standard, or whether it is mdikely than not that the respondent engagién conduct which violates this policy.
Credibility determinations will be based on relevant factors uidiclg, but not limited to, an ov
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Records Retention

Records, including reports, formal complaints, investigaties,fhearing decisions, appellatdormation and appeal decisis will
be maintained by the University for seven (7) years as requiyefitle IX. Title IX recordseasubject to The University rerds
retention policy and additionahformation is available dtttps://www.uakron.edu/agc/legal-policies-and-
procedures/records/records-retention.dot

The records maintained will include any supportive measurestakeesponse to a report dormal complaint of sexual

harassment. In each instandée University will document the basis for itsctusion and that its response was not deliktetg

indifferent, and document that it has taken measures designee$bore or preserve equal acgeto the University’s education

program or activity. If the University does not provide a ctanmant with supportive measurethen the University will docuent

the reasons why such a response was not clearly unreasonable in light of the known circumstances. The documentation of certair
bases or measures does not limit the University in the futuenfproviding additional explanains or detailing additional n&sures

taken.

Annual Review of Reporting Protocols and Procedures

The Title IX Coordinator is responsibletfis Protocol. It is reviewed annually andsped as required by law as part of tAenual
Campus Safety Report. The University’s &roltis designed to comply with applicalsiate and federal laws. The University
reserves the right to modify or deviate from this Protocol whierthe sole judgment of thEniversity, circumstances warrarig
protect the rights of the involved parties or to comply withpdicable law or regulations. Prior versions of the Universibydeol are
available upon request.

Training
All Title IX Coordinators, deputy Title IX coordinators, ingagirs, decision makers, individuals responsible for revieapugals,
and individuals who facilitate the informal resolutipnocess will, as applicable, receive training on:

The definition of behaviors prohibited under this Protocol;

Jurisdiction under Title IX;

The scope of the University’s @chtion program or activities;

Conducting grievance procedures including investigations itggrappeals, and informalgelution (as pplicable); and
How to serve impatrtially, including avoiding prejudgmenthaf facts at issue, confteof interest, and bias.

In addition, decision makers will receive triaig on any technology to be usedaalive hearing and on issues of relevance of
guestions and evidence, includjrwvhen questions and evidenabout the complainant’s sexuptedisposition or prior sexual
behavior are not relevant. Investigators will receive trainingssnes of relevancy to create an investigative report thalyfa
summarizes the relevant evidence. Materials used to trainghiedividuals will be available on the University’'s website.

X X X X X

Educational Programs and Campaigns

The University strives to develop and maintaisampus culture that is safe for, arbpectful of all its community membergo
achieve this goal, the University offers ardmnation of prevention programs, awarersgepgrograms, and ongoing campaigns thia a
designed to create awareness of, and prevent prohibited behaveentified in this Protocol. Bhinitiatives outlined belowr@
informed by research and perio@dity assessed for effectiveness.

Awareness The University’s awareness program@rstvith online training which is mandatory for all new students and continues
with programs specifically designed for first-time, first-yedndents. Programs are alsogsented to theUniversity during
Domestic Violence Awareness Monémd Sexual Assault Awareness Month.

Prevention- The University’s prevention program has been built upewveral activities. Programs have included presentations
during the Akron Experience Course, posters, environmental azidlsoedia displays around campus, online training for upper-
class students, mandatory training for faculty and staff and a program designed to better help men understand wellnesgngealth,
their own experiences. Trainings include steps students canttaikerease personal empowerment for creating a safe community
by proactively addressing conditions thand to make violence possible and safaions for bystander interventions.
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